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Note:  The primary accountabilities above are intended to describe the general content of and requirements of this position and 
are not intended to be an exhaustive statement of duties. Incumbents may perform all or some of the primary accountabilities 
listed above. Specific tasks or responsibilities will be documented in the incumbents’ performance objectives as outlined by the 
incumbents’ immediate supervisor or manager. This position is security-sensitive and subject to Texas Education Code §51.215, 
which authorizes the employer to obtain criminal history record information. Must possess a valid driver’s license issued by the 
State where the applicant resides and must be insurable as defined in the UT System BPM 16-05-02, as applicable to the 
performance of essential duties and responsibilities of the position. 
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Equal Opportunity/Affirmative Action Statement 

The University of Texas at El Paso is an Equal Opportunity / Affirmative Action Employer. The University does not discriminate on the 
basis of race, color, national origin, sex, religion, age, disability, genetic information, veteran status, or sexual orientation and gender 

identity in employment or the provision of services. 


	Job Title: Supervisor – Fitness Program
	FLSA Status: Exempt
	Job Code: 13545
	Creation Date: September 6, 2016
	Department: Center for Civic Engagement
	Revision Date: 
	Purpose: Under minimal supervision and with general latitude to exercise independent judgment, supervises a group of community health workers and oversees the field-work engegement of senior kinesiology undergraduate students participating in the Golden Age Program. The Golden Age program is a physical fitness community program where kinesiology students are given field experience and training while serving a community need where the program serves a 60 and over senior population. 
	Duties and Responsibilities: Supervises programmed activities aligned with UTEP’s mission and goals to “prepare students to make significant contributions to their professions, their communities and the world,” and to serve in the role of an “intellectual, cultural and socioeconomic asset to the region offering programs to meet human source needs and contribute to the quality of life.”

Assists in the implementation of physical fitness community program.

Serves as mentor to other students and as guide in the management of the program. 

Provides supervision of students and other employees, as deemed necessary, directly related to program to include work schedules, monitoring progress, and program participation. 

Coordinates facility scheduling, reservations, and maintenance for outdoor and indoor facilities.

Interfaces with individuals/departments concerning program and facility information.

Arranges space for equipment and appropriate personnel.

Patrols facilities to detect damage to facilities and reports damages to appropriate authority.

Knowledge of all Microsoft Office software and able to learn and use institutional software systems.

Complies with all State and University policies.

Other duties may be assigned.

Supervisory Responsibilities No supervisory responsibilities. 

	Duties and Responsibilities Continued: 
	fill_3: The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand; walk; use hands to feel; reach with hands and arms; and talk or hear. The employee is occasionally required to sit; climb or balance; and stoop, kneel, crouch, or crawl. The employee must occasionally lift and move up to 50 pounds.

	Work Environment: The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is occasionally exposed to wet or humid conditions; work near moving mechanical parts; work in high, precarious places; fumes or airborne particles; toxic or caustic chemicals; outdoor weather condition; and risk of electrical shock. The noise levels for the work environment various from moderate to loud.
	Minimum Education Required: Bachelor's degree in Kinesiology
	Minimum Experience Required: One year of extensive experience with supervising Kinesiology students in a field-work setting and familiarity with the Golden Age program; or equivalent combination of education and experience.
	Preferred Education Required: 
	Preferred Experience Required: 
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